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Living Wage Language for City Contracts  
 
 
Living Wage Ordinance 
Contractor shall comply with the Living Wage Ordinance of the City of Buffalo (Buffalo 
City Code § 96-19), if applicable.  The Ordinance applies to contracts in which the City 
pays or receives over $50,000 and the employer has at least ten employees.  It does 
not apply to contracts for professional services.  Compliance includes: 
 

• Paying all covered employees a living wage.  Covered employees are all 
employees, full or part-time, employed in, on, or for the project or matter subject 
to the contract, except persons employed in construction work covered pursuant 
to federal or state prevailing wage laws.  

 

• Submitting quarterly reports to the Living Wage Commission, including the name, 
address, classification, period of employment and wage rate of all employees 
covered by the Ordinance.  

 

• Posting two copies of the Ordinance or a summary approved by the Living Wage 
Commission in conspicuous places where notices to employees and applicants 
for employment are customarily posted.  

 

• Informing employees making less than $12 per hour of their possible right to the 
Federal Earned Income Credit and making available forms required to secure 
advance Earned Income Credit payments from Contractor.   

 
Violating the Ordinance will enable any aggrieved employee to file an action against the 
contractor for damages and/or a grievance with the City’s Living Wage Commission.  
The City has the discretion to terminate the contract and pursue any other legal 
remedies if Contractor fails to comply with the Ordinance.   
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